SubmissionTemplate
Workforce Race Equality Standards 2018/19 template

Answer Required
Auto Populated
NIA

INDICATOR MEASURE ETHNICITY UNKNOWN/NULL ETHNICITY UNKNOWN/NULL
1a) Non Clinical workforce ESR figures Verified figures ESR figures Verified figures ESR figures Verified figures ESR figures Verified figures ESR figures Verified figures ESR figures Verified figures
1 Under Band 1 0 0 0 0 0 0 25 25 3 3 6 6
2 Band 1 15 15 0 0 0 0 11 11 0 0 2 2
3 Band 2 150 150 1 1 2 2 134 134 1 1 0 0
4 Band 3 86 86 1 1 0 0 69 69 2 2 0 0
5 Band 4 38 38 1 1 0 0 40 40 0 0 0 0
6 Band 5 29 29 1 1 0 0 27 27 0 0 0 0
7 Band 6 15 15 2 2 0 0 21 21 1 1 0 0
8 Band 7 19 19 1 1 0 0 20 20 1 1 0 0
9 Band 8A 8 8 0 0 0 0 8 0 0 0 0
10 Band 8B 3 0 0 0 0 5 5 0 0 0 0
11 Band 8C 5 5 0 0 0 0 6 6 0 0 0 0
12 Band 8D 4 4 0 0 0 0 0 0 0 0 0 0
Percentage of staff in 13 |Band9 1 1 0 0 0 0 0 0 0 0 0 0
each of the AfC Bands 14 |vsm 0 0 0 0 0 0 4 4 0 0 0 0
1-9 OR Medical and [1b) Clinical workforce
Dental subgroups and of which Non Medical
VSM (including 15 [Under Band 1 0 0 0 0 0 0 147 147 4 4 5 5
executive Board 16 [Band 1 0 0 0 0 0 0 0 0 0 0 0 0
members) compared 17 |Band2 54 54 1 1 3 3 28 28 o o 1 1
with the of |18 [Band3 162 162 3 3 1 1 140 140 3 3 1 1
staff in the overall 19 [Band4 49 49 0 0 0 0 57 57 0 0 0 0
20 Band 5 345 345 8 8 0 0 300 300 10 10 0 0
21 Band 6 380 380 7 7 7 7 355 355 6 6 5 5
22 Band 7 185 185 5 5 0 0 168 168 4 4 0 0
23 Band 8A 30 30 1 1 0 0 28 28 1 1 0 0
24 Band 8B 3 3 0 0 0 0 3 3 0 0 0 0
25 Band 8C 1 1 0 0 0 0 1 1 0 0 0 0
26 Band 8D 1 1 0 0 0 0 1 1 0 0 0 0
27 Band 9 0 0 0 0 0 0 0 0 0 0 0 0
28 VSM 3 3 0 0 0 0 3 3 0 0 0 0
Of which Medical & Dental
29 Consultants Headcount 2 2 2 2 0 0 2 2 0 0 0 0
20| of which Senior medical Headcount N N o o o o
manager
31 Non-consultant career arade Headcount 8 8 2 2 0 0 17 17 7 7 0 0
32| Trainee arades Headcount o o o o ) [ [ [ [ [ [ [
33_[Other Headcount 53 53 22 22 2 2 [ [ [ [ 0 [
34 [Number of shortisted applicants | Headcount 526 17 13 1779 123 19
Relative likelihood of 35 | Number appointed from shortlisting | Headcount 263 6 2 770 20 6
staff being appointed _
from shortlisting 36 |Retative ikelihood of appointment |\, cojcyjated 0.5000000000 0.3520411765 0.1538461538 0.4328274311 0.1626016260 0.3157894737
across all posts from shortistina
Relative likelihood of White staif
37 [being appointed from shortlising | Auto calculated 142 2,66
compared to BME staff
Relative Iikelihood of
statf entering the 38 | Number of staffin workforce Auto calculated 1649 58 15 1620 43 20
formal disciplinary 30| Number of staff entering the formal [, 9 a o 1 1 0
process, as measured discilinary process
by entry into a formal - [r|ERCThoodcRStaianiclnIS] Auto calculated 0.0054578532 00172413793 0.0000000000 0.0067901235 0.0232558140 0.0000000000
disciplinary formal disciplinary process
investigation Relative likelihood of BME staff
41 |entering the formal disciplinary [ Auto calculated 316 342
Note: This indicator process compared to White staff
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42 [Number of staffin workforce Auto calculated 1649 58 15 1620 43 20
43 N“'“:e’ of ff"‘” e opD, | |Readeount 437 10 8 1488 38 14
Relative likelihood of [IANAT NG AN
staff accessing non- Likelihood of staff accessing non-
mandatory trining and | 44 |mandatory taning and CPD Auto calculated 0.2650090964 0.1724137931 0.5333333333 0.9185185185 0.8837209302 0.7000000000
CPD
Relative likelihood of White staif
45 |accessing non-mandatory training | Auto calculated 154 104
and CPD compared to BME staff
qEoTSTaT T
experiencing 46 |arassment, bullying or abuse flom| oo o B 17.65% 26.20% 31.80%
harassment, bullying patients, relatives or the public in
e O ST % of staff experiencing
experiencing a7 bullying or abuse g 19.00% 17.65% 16.60% 30.40%
harassment, bullying staff in last 12 months
¢ e DEmevimy ST
that trust provides 4g |Provides equal opportunities for | 87.42% 0.00% 87.30% 0.00%
equal opportunities for career
Tave you personally % stalf personally experienced
experienced 29 ';:;“'“;‘;:zméﬂmﬂiy Percentage 4.70% 0.00% 4.50% 8.70%
discrimination at work mue:gue
50 Total Board members Headcount 13 0 0 12 0 0
51 | of which: Voting Board members |Headcount 13 o o 12 o 0
52 Non Voting Board | 5,15 calculated ) ) ) ) ) o
members
53 [Total Board members Auto calculated 13 o o 12 [ [
Percentage difference | 54 | of which: Exec Board members | Headcount 8 o o 7 o 0
between the
55 | ombers e Board | o calculated 5 o o 5 [ [
and its overall 56 | Number of staffin overall workforce | Auto calculated 1649 58 15 1620 43 20
57 ;3::"::"’“ EnEER Auto calculated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
Note: Only voting Voting Board Member - % by’
members of the Board | 58| 10119 5" Auto calculated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
should be included Non Voting Board Member - % b
when considering this | 59 |Ei1 O 9 Y | Auto calculated
indicator
60 Ef:"é:‘xe Board Member -%bY | g cajculated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
61 |Non Executive Board Member =% |, cojcyjated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
by Ethnicity
62 |Overall workforce - % by Ethnicity | Auto calculated 95.8% 3.4% 0.9% 96.3% 2.6% 1.2%
o 3:::3:::::’00‘31 Board -Overall | o eted aT 3.4% 0.9% 37% 2.6% 1.2%




